Sept enber 28, 1982
NUMBER 1340. 15

ASD (MRAG&L)

Department of Defense Instruction

SUBJECT : officer Engineering and Scientific Career Continuation Pay

References : (a) Public Law 97-60, “Uni formed Services Pay
Act of 1981 ,“ Section 120
(b) Title 37, Unit ed Sta tes Code, Section 315
(c) Title 11, Uni ted States Code

A, PURPOSE

This Instruction establishes Dob policy, assigns responsibilities, and
provi des procedures for the award and adm nistration of a continuation pay

for engineering and scientific officers of the U S. Armed Forces, consistent
with references (a) and (D)

B. APPLI CABI LI TY

This Instruction applies to the Ofice of the Secretary of Defense and
the Mlitary Departnents. It also applies to the U S. Coast CGuard by agree-
ment wth the Departnent of Transportation. The terns “Arned Forces” and
“Uni formed Services ,“ as used herein, refer to the Arny, Navy, Ar Force,
Marine Corps, and Coast Guard.

C. DEFINTIONS

The terns used in this Instruction are defined in enclosure 1.

D. POLICY

Under reference (a) , the Congress has authorized the Secretary of Defense
to pay continuation pay, or a bonus, to officers performng duty involving
critical engineering or scientific skills in which there are critical shortages
in the Armed Forces concerned. 1In authorizing this continuation pay, the Congress
ains to inprove retention of scientific and engineering officers with between 3
and 14 years of service. The Secretary of the MIlitary Department concerned and
the Secretary of Transportation (hereafter referred to as “the Secretary concerned”)
shal | determ ne the annual needs to pay engineering and scientific career con-
tinuation pay (ESCCP).

E.  PROCEDURES

The following procedures shall be followed regardi ng ESCCP awar ds.

1. Eligibility. 10 be eligible for ESCCP award an officer nust:

a. Be entitled to basic pay.

b. Not be receiving any other accession or career continuation bonus.



c. Be below pay grade of 0-7.

d. Hold a degree in engineering or science froman accredited college
Or university.

e. Have been certified by the Secretary concerned as being technically
qualified for detail to engineering or scientific duty.

f.  Have conpleted at least 3vears hut less than 14 years of engineer-
ing or scientific duty as a commissicned officer’

g. Be serving in or selected for assignment to a critical engineering
or scientific mlitary specialty requiring an engineering or scientific degree
and in one of the Arned Forces that has a critical shortage. (Oficers attending
courses of professional mlitary education or advanced training or education
related to their specialty are considered to be serving in engineering or
scientific duty.)

h. Execute a witten agreenent to remain on active duty for detail to
engi neering or scientific duty for at least 1 year but notmore than 4 years.

2. Criteria for Award of ESCCP. Determ nation of an ESCCP award is based
on specific engineering and scientific degrees in the various specialties of the
Armed Forces. Depending on the classification and mlitary specialty structure
of each of the Armed Forces, there are engineering and scientific degrees, such
as electrical engineering, that are required in mlitary specialties, such as
devel opment engi neering, acquisition program managenent, and data processing.

G her degrees, such as neteorology, are used in only one mlitary specialty;
that is, weather forecasting. The award of ESCCP is made to officers with spe-
cific academ c degrees that are required in one or nore mlitary specialties,
rather than to a mlitary specialty that may require officers with different

specific degrees. The following criteria shall be used for evaluating the award
of ESCCP:

a. A current or projected critical shortage exists for those officers
who have served between 3 and 14 years, and who possess skills determned to
be critical by the Secretary concerned.

b. Payment of ESCCP is expected to inprove retention.
c. Oficers with other academ c degrees cannot be substituted.
d. The shortage is expected to persist for 2 or nore years.

e. The supply of new officers by academ c degree shall not sustain
career force requirenents for that degree.

f. There is great demand for officers wth the specific academ c degree
in the civilian sector.

1After conpl etion of 3 years active service, obligation because of ESCCP
paynment shall run concurrently with any other obligations.
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3. Anmount and Method of Payment

a. ESCCP may be be paid in either lump sumor yearly installnents,
as determned by the Secretary concerned.

b. The highest amount payable is $3000 nmultiplied by the nunber of
years of obligated service, or monthly fraction thereof, for which the officer
agrees to renmin on active duty.

4. Term nation and Recoupment

a. EXcept for of ficers not qualified because of death, injury, illness,
or other impairment incurred in Line of duty and not the result of their own ms-
conduct, entitlenment to the full amunt of the continuation pay is contingent

on mai ntaining the technical qualification required for performnce of engineer-
ing or scientific duty.

b. Except for termnation of active duty because of disability incurred
inline of duty, or for termnation of mlitary service under provisions of |aws,
or under provisions of Mlitary Service or DoD policies, officers who do not
remain on active duty for the entire period for which paid shall refund that

part of the payment equal to the percentage of service not perforned of the
total provided for in the agreenent.

c. The Secretary concerned may waive, in whole or in part, the refund
I f the Secretary determnes that refund woul d be against equity or good con-
science or would not be in the best interests of the United States.

d. A discharge in bankruptcy under 11 U.S.C. (reference (c)) does not
rel ieve an officer from the refund provisions.

e. An officer may not repay voluntarily an anount equal to the percent-
age of the unserved tine on the agreenent solely to reduce the period of obli-
gated service provided for in the agreenent.

F. RESPONSI BI LI TI ES

1. The Assistant Secretary of Defense (Manpower, Reserve Affairs, and
Logi stics) (ASD(MRA&L)) shall:

a. Provide overall policy guidance regarding the ESCCP program
b. Review and eval uate the ESCCP prograns of the Armed Forces.

c. Consider requests for changes or exceptions to criteria in this
Instruction and approve, as appropriate.

2. The Secretaries of the MIlitary Departnents and the Secretary of Trans-
portationshal | :

1. Designate academ c degrees that support specified mlitary special-
ties for award of ESCCP.
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b. Submt proposed internal plans for admnistering and inplenenting the
conti nuation bonus program for review and approval by the ASD(MRA&L). As a nmini -
murn, the proposed pian will include the follow ng:

(1) The specific engineering community or subcormunity targeted
to receive the bonus paynents.

{2) Tile criteriaused in designatling an engineering specialty as
critical.

(3) The existing shortage of engineering officers within this
community (expressed as a percentage of authorized manning |evel).

(4) The anticipated inpact of the bonus paynents.

C. | ssue approved inplenenting instructions for certification of eli-
gibility, execution of” witten agreenent, award of ESCCP, use of recipients,
term nation, and recoupnent.

d. Wien determ ned necessary to pay ESCCP, submit requirenents annually
in the Program Cbjective Menorandum (POM) to the ASD(MRA&L) by academ c degree
and mlitary specialty for the next 2 fiscal years wth budget data. (The U.S.
Coast CGuard shall submt these requirenents through the Secretary of Transpor-
tation to the Ofice of Managenent and Budget.)

e. Recommend to the ASD(MRA&L) changes in the criteria for award of
ESCCP.

f.  Conduct appropriate publicity canpaigns so that engineering and
scientific officers are aware of the purpose and availability of this special
pay and the individual eligibility criteria for award.

G EFFECTI VE DATE AND | MPLEMENTATI ON

This Instruction is effective imediately. Forward two copies of implemen-
ting docunents to the Assistant Secretary of Defense (Manpower, Reserve Affairs,
and Logistics) within 120 days.
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DEFI NI TI ONS

A. Accredited College or University. A college or university that is

desi gnated as having met minimum Standards established by a nationally
recogni zed regional accrediting agency.

B. Critical Shortage. The nunber of officers with critical engineering and
scientific skills in--one of the Arnmed Forces is |less than 90 percent of the
authorized mlitary officer billets requiring those skills, and the shortage
severely inpairs acconplishnment of the technical m ssion.

1. The resource of officers is in grade O 6 and bel ow.

2. The officers are available for detail to engineering or scientific
duty.

3. The shortage of officers is reflected by grade or years of service, or
both .

4,  The shortage is in 2 or nore adjacent year groups which are beyond the
initial terns of service for those officers.

C. OCitical Skill. An engineering or scientific degree and the ability to
performa task that is essential for the organization to acconplish its tech-

ni cal m ssion. For ESCCP, the ability to perform engineering or scientific
duties .

D. Engineering or_Scientific Duty. Service performed by an officer in a
specialty that, at a mnimum requires a baccal aureate degree in an acadenic
di sci pl i ne approved by the Secretary concer ned. It includes, but is not limted

to, research and devel opnent, program nanagenent, operations research and
anal ysi s, teaching, and command.

E. Mlitary Specialty. Any occupational code, classification, grouping, Ofr
desi gnation specified by the Arnmed Forces that identifies the qualifications
needed to perform duty. For engineering or scientific duty, sone or all of

the officers in the mlitary specialty require specific engineering or scien-
tific degrees.




